


will design programming that 
will include students teaching 
faculty or students as teachers 
[e.g. NFO-Office of Diversity 
Day student led facilitation 
through the student lens of 
article or book]  
 
3. In partnership with 
Faculty development FLC 
[Faculty learning committee] 
on DISC will be created and 
implemented.  
 
4. Members of the 
subcommittee will meet with 
Associates Deans to discuss 
the equity/opportunity gaps.  
 
 
 
 
 
 

 
 
 
 
 
 
 
 
3. Curriculum Subcommittee  
 
 
 
 
 
4. Data Subcommittee / Partner with 
Persistence and Retention Subcommittee 

 
 
 
 
 
 
 
 
3. Spring 2021 
 
 
 
 
 
4. Begin Fall 2020  

 5. The DAC will design and 
host a Professional DEI 

5. Enrichment & Collaboration Subcommittee  
 

 5. Spring 2021 
 





 9. Students of Color [SOC]’s 
/DEI/[identity-based] Student 
Advocacy and support 
subcommittee that researches 
and makes recommendations 
on best practices [create a 
repository of current CSUEB 
practices] 
 
 
 
 
9. The subcommittee will 
begin by reviewing Basic 
Needs and Financial 
Gaps-e.g. Cap & gown, 
Scholarship monies that are 
unencumbered, students 
without DACA  etc.  
 
 
  

9. Equitable Student Experience  
 
 
 
 
 
 
 
 
 
 
 
9. Equitable Student Experience  

9. Spring 2020  
 
 
 
 
 
 
 
 
 
 
 
9.  Spring 2020 

 
Strategic Commitments 

 
1. Reinforce academic quality through open-minded inquiry, innovative teaching, engaged learn 
 






