
transfer) to work primarily with members of the ASI Executive Committee. This policy shall
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The mentorship opportunity will enable direct student-to-student interactions between new
students at CSUEB and members of the ASI Student Government (i.e. Board of Directors and
Senate). These students will have the opportunity to become actively engaged during their first
academic term, and eventually active leaders in ASI and/or within the university.

The FYM Program will be active for the first eight (8) months of an academic year. Participants
will be selected to interact directly with selected ASI Student Government officers. The ASI
Student Government Officer selected to serve as mentors to the FYMs shall be determined by the
ASI President/CEO, ASI Executive Vice President/Chief of Staff, and Executive Director or
designee. By doing so, they will represent the voices of their cohort, gain new leadership skills,

18 The California State University Office of the Chancellor. Minimum Qualifications For Student Office Holders.
Retrieved from:
sharepoint.csustan.edu/sites/policies/StudentAffairs/Policies/AA-2012-05%20Minimum%20Qua
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Procedure
The Executive Vice President/Chief of Staff will present the candidates selected to the Personnel
Committee, and the Personnel Committee will discuss the recommendations. The FYM
candidates will be voted on by the majority vote of the Personnel Committee.
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